Active reconciliation
and 21st-century citizens
Katimavik’s Mission is to develop diverse youth as engaged, caring citizens
and capable contributors and leaders for a better Canada.
Katimavik fosters understanding, respect and reconciliation with indigenous
peoples and with Canada’s other diverse cultures, regions and the environment.

OUR HISTORY
1977

2008-2012

2014

Katimavik (which means
“gathering together”,
or “meeting place” in
the Inuktitut language)
was created to develop
youth and foster civic
engagement through
community service. In its
first year, Katimavik mobilized
1,000 volunteers who
worked on projects in over
80 communities.

Katimavik launches a
theme of programs for
Cultural Discovery and Civic
Engagement. Through this
theme Volunteers are placed
in at least one community that
has a significant Indigenous
population. These programs
provided valuable lessons
for engaging with Indigenous
communities and youth in order
to understand their history and
contributions to Canada.

Katimavik works with
Indigenous communities
and organizations to
support the development
of young Indigenous
women and men in their
goal to become capable
contributors to their
families and communities.
IYIT involves dedicated
postsecondary partners
and traditional cultural and
language teachers.

GENESIS AND
IDEALS

CULTURAL DISCOVERY
IN INDIGENOUS
COMMUNITIES

INDIGENOUS YOUTH
IN TRANSITION
PROGRAM

2015

FORWARD YOUTH
SERVICES TO LEAD
THE RECONCILIATION
MOVEMENT IN CANADA
Katimavik commits to make
active reconciliation an
integral part of all Katimavik
programming.
The goal: informed and
engaged Katimavik women
and men will become the
leaders in reconciliation for
future generations.

Katimavik allowed me to learn more about my Indigenous background. It gave
“
me a different sense of who I was and who I wanted to become. The program opened my
eyes to concrete possibility of being an active actor in the reconciliation between
Indigenous and non-Indigenous peoples. – Erin Ellefson, Edmonton, Alberta

”

INDIGENOUS YOUTH IN TRANSITION: WORKING WITH COMMUNITIES TO
SUPPORT INDIGENOUS WOMEN AND MEN IN ACHIEVING THEIR LIFE GOALS
The Indigenous Youth in Transition (IYIT) approach is specially
designed to support young Indigenous women and men aged
18 – 30 who want to make good progress in developing the skills
that will enable them to successfully pursue postsecondary
learning and future employment.

through community volunteering, civic engagement and group
learning. To this is added an educational component provided by
partnering colleges and universities. Even though the youth live in
a different community, IYIT is designed to further strengthen their
language skills and cultural knowledge.

Katimavik partners with Indigenous communities and their youth
to develop programming that meets the aspirations of their young
women and men and the goals of the community. Participants learn
through a combination of volunteer employment in community
organizations, the pursuit of academic goals, civic engagement
projects, and the strengthening of their language and culture.

With accomplishments in both the volunteer work experience
and in their academic goals, the young women and men begin
to achieve their specific academic or employment goals, with
continuing success. They move forward with sustained selfesteem, self-confidence, a healthy lifestyle, and an enhanced
capacity for learning.

IYIT designs programs that are governed jointly by the sponsoring
Indigenous community and Katimavik. As a partner, Katimavik
contributes its successful approaches in youth development

IYIT youth can confidently pursue their personal life goals and
successfully undertake the training or education required to
become contributors to their families and engaged citizens.
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ACTIVE RECONCILIATION: YOUTH SERVICES
TO LEAD THE RECONCILIATION MOVEMENT IN CANADA
Today, Canada is increasingly recognizing the presence and
contributions of Indigenous women and men, who have
lived, occupied and protected this land. There is a growing
appreciation that without some form of renewed relationship, Canada will be significantly hampered in achieving
many of its economic, social and environmental goals. It is
equally important that the social and economic conditions of
Indigenous peoples improve significantly and quickly.
With its proven track record and its commitment to
strengthen relationships between Indigenous and non
Indigenous youth, Katimavik proposes to make Canadian
young women and men the leaders in active reconciliation
for future generations. Katimavik will build on its track record
experiences of past programs and make reconciliation a
focal-point of its organizational processes and all programming going forward.

KATIMAVIK WILL RELAUNCH ITS NATIONAL CORE PROGRAM (NCP)
WITH “ACTIVE RECONCILIATION” AN INTEGRAL PART OF ALL KATIMAVIK PROGRAMMING.
The key first step for reconciliation is understanding the truth
of our nation’s history. Katimavik is developing foundational
learning curriculum that will become a core part of all programs going forward. This curriculum will produce informed,
thoughtful, skilled women and men who can facilitate and
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Informed Action
Local Reconciliation Projects
Leadership and Partnership
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lead reconciliation activities within their own communities.
This curriculum will include traditional learning approaches,
challenge ‘K’ Volunteers to engage with local Indigenous
communities and lead reconciliation activities in the communities they are placed, based on the following principles:

Relationship Building

7

 irect contact with Indigenous
D
Peoples in the communities
sponsoring a Katimavik house

8

Experiential learning and discovery

Social Action and Change
Safe and Supportive
Learning Experience

PRACTICAL ENGAGEMENT WITH RECONCILIATION
Reconciliation being a significant pillar of Katimavik programs, volunteers will learn through a combination of projects,
workshops and online modules where they will discover local Indigenous community histories, cultures, traditions,
languages and social and political goals. The majority of the curriculum will be experienced through discovery and
engagement with local Indigenous communities.

2016 LEGER INDEPENDENT STUDY SURVEYING CANADIANS
WHO HAVE NOT PARTICIPATED IN THE PROGRAM DEMONSTRATES THAT:
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x1.5

Among Canadians who
know Katimavik enough
to have an opinion, 98%
have a good perception of
this organization, without
distinction between
younger (17-24 years)
and older Canadians

believe that Katimavik
is important as a
volunteer program.
The positive image of
K is mainly driven by
its mission to support
youth development.

of young Canadians are
likely to participate in a
program or activities that
promote reconciliation
between Indigenous and
non-indigenous people
in Canada (with a strong
core of 14%; very likely).

Katimavik women
and men are 59%
more likely to engage
in community-based
action than non-K
individuals.

Katimavik former
participants and
employees are
1,5 times more
likely to engage in
community-based
action than non-K
individuals.
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